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Mid-Term Election Years Often Bring 
Stock Market Volatility 
History shows that mid-term election years tend to produce lower than average stock 
market returns in the months leading up to the election. In the 12 months following a 
mid-term election, however, returns tended to be higher than the average. An analysis 
of the Dow Jones Industrial Average for the period of 1930 to 2018 showed that the 
average return for the months of January to October was only 1% in mid-term election 
years compared with an average of 5.6% for all other years. For the 12 month period that 
included the October of a mid-term election year to the following October, subsequent 
returns were higher. Results were an average return of 14.3% vs. 8.3% for all other 
years.* Does this suggest an adjustment in investment strategy is warranted in mid-term 
election years? Not necessarily because averages always contain outliers and trying 
to time the market is usually a losing endeavor. The prudent thing to do is review asset 
allocation and rebalance investments to the target risk profile of the investor (something 
we constantly do) and even elevate the amount of cash or bonds in portfolios that are 
being used for income distributions. This is something we do on an ongoing basis as well. 
Even in volatile markets, many high-quality companies continue to pay and even increase 
their dividends which makes continuing to hold them attractive. 

*source: Power E*Trade 12/23/21

Another interesting fact is that over the past 21 mid-term elections, the President's  party 
has lost an average of 30 seats in the House and four seats in the Senate. If this average 
were true for 2022, then both chambers of Congress would flip to a Republican majority. 

source: Capital Group, September 2018

Job Market Making Progress
Many analysts were disappointed by last Friday's job report for December, but we think 
the headline masks an overall report that shows continued improvement in the labor 
market and a possible surge in small-business start-ups and entrepreneurship.

Nonfarm payrolls rose 199,000 in December versus a consensus expected 450,000.  
Payroll growth was revised up a combined 141,000 in October and November, which 
brought total growth to a still short, but respectable, 340,000. This was the fourth time in 
the last five months that payrolls missed consensus expectations. 

However, even as payrolls have recently fallen short, civilian employment, an alternative 
measure of jobs, has been rising fast, including a gain of 651,000 in December and an 
increase of 1.09 million in November.
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Over long periods of time, and after some revisions, the two surveys closely mirror each other, but in the short run they 
often deviate. Reading too much into one survey over the other, and every short-term gyration in the data, is a mistake.  
This is especially true when we account for COVID.

The design of the civilian employment survey makes it better able to capture small-business start-ups and we think that's a 
potential reason for slow recent growth in payrolls: entrepreneurs are leaving established businesses (some of whom are 
supposed to fill out the payroll survey) and setting up their own shops (which can't fill out the payroll survey because the 
Labor Department doesn't know enough about them yet).

One possibility is that people who've been working from home feel less attached to large employers and are more willing to 
strike out on their own. Or maybe it's a concern about some big company requiring vaccines that's making some workers 
leave these employers. Only time will tell.

Either way, we think more small-business start-ups is a good sign for future job growth.

Overall, we think job growth will be strong in 2022. Payrolls rose 537,000 per month in 2021 (and should be revised up in 
the next couple of months). For 2022, we expect job growth of 325,000 - 350,000 per month, so that by late 2022 total jobs 
finally exceed the pre-COVID peak. Meanwhile the jobless rate should fall to 3.5%, where it was right before COVID.

Normally job growth this fast would be associated with very rapid real GDP growth, as well.  But this is not a "normal" 
economy. Lockdowns have damaged supply chains severely and the government has grown substantially in the past 
couple of years, with federal spending setting peacetime records as a size of GDP. Add in the Federal Reserve and its 
money printing and demand surged. The regulatory state is growing faster, too. This increase in the size of government, 
even if some of it is (hopefully) temporary will come with a cost. And we think that means slower productivity growth (output 
per hour) in 2022. 

Think about it from the perspective of many businesses, which have struggled to hire the workers they need. They have 
more of an incentive to keep their most marginal (lowest productivity) employees in the hopes of being able to eventually 
train them into future profitability. Business beggars can't be choosers, and less selectivity will create a headwind for output 
per hour even as the labor market continues to heal.

In turn, that means profits should grow but not nearly as quickly as in 2021. We are still bullish, but we also know that no 
bull can run forever. And while some think some weak data signals the end, looking beneath the surface is important. 

This article is reprinted in entirety with permission from First Trust Portfolios January 10, 2022
https://www.ftportfolios.com/blogs/EconBlog/2022/1/10/job-market-making-progress

2022 Contribution Information
The following shows updated contribution limits for common plans

Maximum 401(k) contribution:  $20,500 + $6,500 catch-up contribution for age 50 and older
Maximum IRA contribution:  $6,000 + $1,000 catch-up contribution for age 50 and older
Maximum SIMPLE IRA contribution: $14,000 + $3,000 catch-up contribution for age 50 and older
Maximum SEP contribution:  $61,000
Maximum HSA contribution:  Individual = $3,650 Family = $7,300
HSA catch-up contribution:  $1,000 for age 55 and older
Annual Gift Tax Exclusion:  $16,000

The ability to contribute to Traditional, Roth and SEP IRAs may be limited by income and employer plan coverage. Consult 
with a tax professional about your ability to make these contributions. 

Job Market Making Progress
Continued from previous page



Regulatory Alert! 
Sweeping regulations prompt additional disclosures and client communications

We want to make you aware that regulations from two different agencies will result in the dissemination of disclosures 
and client communications that may seem unfamiliar. A rule from the SEC that went into effect in June of 2020 and 
another from the Department of Labor that is effective in February of this year are prompting an increase in disclosure 
type communications to clients. The rules are industry wide, not specifi c to D.A. Davidson. You have already 
received many disclosures related to both rules, but we want to make you aware that the DOL rule specifi cally will 
result in letters and disclosures being sent when certain activities take place in accounts. Space here prohibits an 
exhaustive explanation of which events may trigger disclosures or letters, but if you get a communication that seems 
new or unfamiliar, it is likely due to the regulation. In most circumstances, the preferred method of delivery of these 
documents is via email, and it is important to note that you must opt-in to receive the communication; otherwise the 
documents will need to be mailed. We know this may be frustrating to clients who have already made their preference 
eDelivery for communications. You will only need to opt-in once and then all future communications as a result of 
the rule can be done electronically. The fi rst time it is necessary to send a disclosure, you will receive an email from 
no-reply@document.dadco.com asking for permission to e-consent and receive it electronically. You must follow the 
instructions and e-consent  within three calendar days or a mailing will be generated. Again, please note that prior 
instructions for eDelivery will not override this requirement. If you have any questions regarding the disclosures, 
letters or the rules in general, we are happy to have a discussion with you. 

The Idaho Advantage: Governor Little proposes signifi cant income tax relief
During his State of the State and Budget Address on January 10, Governor Little detailed his LEADING IDAHO plan to put 
more money back in the pockets of Idahoans and make strategic investments in education and other areas to propel Idaho 
even further ahead.

“Idaho’s success is no accident,” Governor Little said. “While other states liquidated their rainy-day funds and begged 
politicians in Washington, D.C., for a bailout, together we rolled up our sleeves, made tough decisions, and led Idaho.”

Three major items included in this year’s budget focus on tax relief:
• Income tax rebates that provide approximately a 12% rebate of income taxes;
• A lower top income tax rate for both individuals and businesses, going from 6.5% to 6.0%; and
• A freeze of unemployment base tax rates at 2021 levels.

Source: Idaho Governor Brad Little, January 10, 2022. https://gov.idaho.gov/pressrelease/gov-little-highlights-plan-for-education-investments-tax-
relief-in-2022-state-of-the-state-and-budget-address/
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Team Tidbits
Brad: 
Thanksgiving Day Dani and Chase surprised us with a 
gender reveal. Shariae, Bradley and I were each given talc 
golf balls. At the count of three, all of us hit our golf balls 
and a plume of pink dust fluttered through the air. Needless 
to say, everyone is excited. The child is expected in the 
third week of April 2022. On a more somber note, I lost my 
father Bradley E. Dugdale Sr. at the end of October. His 
service was held on November 17th in Havre, Montana. 
My father was a veteran. The flag ceremony and the 21 
gun salute were one of the most impressive events I had 
ever experienced. His service was well attended. Reuniting 
with family and friends is always a blessing, just wish it was 
different circumstances. My father had a big impact in the 
farm community for over 50 years. He said that he wanted 
to be known as “a good citizen”. He truly exceeded that 
standard. 

Darin:
Teagan finished her first semester of dual enrollment at 
NIC with a 4.0 and a place on the Dean’s List. Monique 
successfully helped her company with all the regulatory 
hurdles associated with a reverse stock split and a name 
change from New Jersey Mining to Idaho Strategic 
Resources. My main accomplishment was adding only 5 lb. 
of weight during the holidays instead of my normal 10. With 
the holidays behind us, we’ll now move into winter sports 
like snowboarding and maybe even a little snowshoeing 
this year. That might help get rid of those extra pounds. We 
really enjoyed the time we were able to spend with friends 
and family over Christmas and are very hopeful that 2022 
begins to look a little more normal and we can put much of 
the things associated with COVID behind us. 

Daryl:
So far, winter has not disappointed the Geffken family. Cold 
temps and lots of snow have kept us busy on the slopes. 
As a family, we traveled to Lexington, Kentucky to cheer the 
boys on at the national cross country championships. That 
was the weekend of the tragic tornados and thankfully we 
were all safe, although the boys had to run in what seemed 
like about 3-5 inches of mud! I’m very proud of them. 
Soccer. Soccer. Soccer. About every other weekend entails 
a trip to Western Washington for matches. Travel hasn’t 
been too rough, but being over there sure reminds me of the 
variety of reasons I love living and raising my family in the 
inland northwest. In terms of professional development, I’ll 

join a group of advisors later this month to focus on topics and 
skills related to financial planning. My hope is to continually 
develop and enhance the services we offer you. All the best for 
2022 from my crew to yours! 

Kate: 
Happy New Year and greetings to all of my D.A. Davidson 
client friends. We do love every season in the PNW and 
especially the beautiful, fluffy, white, peaceful snow falls, 
twinkling lights and melodic holiday favorites; however, it has 
all slid into grey skies, slushy/icy roads and dark commutes. 
I’ve backed up the alarm clock 15 minutes to slow down on 
those corners. All of the kids and grandkids continue to thrive 
and we are thankful.  Everyone is in school and/or work and/
or daycare which, under the circumstances, is a win. We had 
a wonderful Christmas after, like some of you, we were robbed 
of family holiday gatherings over the last couple of years. I can 
honestly say the times were sweeter and more precious than 
ever before. 
Terry and I are preparing for a couple of fun trips to sunny 
locations. Time for masks, slathering in hand sanitizer and 
away we go. Stay safe out there. 

Stephanie: 
Woah! My little family made it to 2022 in one piece and Matt 
and I successfully survived our first year of parenthood. 
Yep, that’s right! Dawson turned 1 year old on January 5th 
and is now my toddler/woddler baby! She keeps us super 
entertained with her over-the-top giggles, goofball personality 
and bi-monthly daycare cootie colds! She’s a total foodie 
and would much rather have whatever is on our plates vs. 
her “piddly rations” on her tray. The little stinker can walk but 
prefers speed crawling and what I like to call the one-handed 
“hunchback of Notre Dame” scoot. I keep telling her that it 
would be easier to carry her snack if she walked…but she 
seems to already know that moms know nothing and she 
knows best (wink, wink). [UPDATE: She’s a full on walker 
now!] Please note that she can navigate going up and down 
the stairs, no prob – I think she mastered this just because she 
knows the stairs are a no-no. Kids. ☺ Seriously though, she 
is the funniest little lady and we are enjoying every minute of 
it. Anywho, I have rehabbed my knee and am finally able to 
get back to the active lifestyle I used to lead! I just got back to 
dance class and my soul is starting to feel right with the world 
again! Guilt-free self-care really is important! Get out there and 
treat yourselves and as always, stay classy. 


